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EMERGENCY NUMBERS Calls to the emergency numbers listed below: 

Monday – Friday 8:00 am– 6:00 pm 

San Diego Campus: 619-298-1829  

Irvine Campus: 949- 833-8868  

Email: campussafety@ssu.edu  - Website: https://www.ssu.edu/ssu-annual-security-report-2018/ 

 

 

After hours:  

Emergency 911 

San Diego Police Department (619) 692-4800 

San Diego Fire Rescue Department: (619) 533-4300 

Irvine Police Department:  949-724-7000 

Irvine Fire Rescue Department: (714) 573-6000 

 

 

 

mailto:campussafety@ssu.edu
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I – Introduction 

 

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (“Clery Act”) 

requires educational institutions to provide all current and prospective students and employees with the 

security policies and regulations of the University, and the statistics crime occurrences. These security 

regulations are designed to ensure the safety of all individuals at Southern States University, and, all 

members of the campus community and are expected to behave themselves in a manner that respects the 

rights of all in the community. 

Observance of Southern States University policies, federal, state, and local laws, is required in order to 

follow the purposes of the educational institution. Although the University attempts to ensure a safe 

environment, each student, staff and visitors must take ultimate responsibility for his/her own safety and 

that of his/her personal belongings. 

 

II. Campus Security Procedures 

 

For additional information on University policies and procedures, check with the Southern States 

University Student General Catalog, available online at https://www.ssu.edu/academics/general-
catalogs/. 

Policies and procedures listed are subject to change at any time without prior notice. 

 

A. Reporting a Crime or Emergency 

Any person in immediate danger due to crime or an emergency should contact local police 

immediately by dialing 911. 

 

When the emergency has subsided, the incident should be reported as soon as possible to the Campus 

Director, a professor, or any other school staff available in the campus where the incident occurred. For 

non-emergency situations, any person who is a victim, witness, or has knowledge of any criminal activity 

or other emergency on campus should report it immediately Campus Director, a professor, or any other 

school staff available in the campus where the incident occurred or to security personnel, if available. 

Person(s) reporting crimes will be asked to complete an incident report and/or a witness statement, 

including the date, time, place, nature of the incident, names of witnesses, if any, and any other pertinent 

facts, which may be distributed to other appropriate University officials as the situation warrants. 

All reports will be investigated. The University does not have procedures for voluntary, confidential 

reporting of crimes. Violations of the law will be referred to law enforcement agencies and when 

appropriate, to the Office of Student Services, as appropriate, for review. When a potentially dangerous 

threat to the University community arises, timely reports or warnings will be issued through e-mail 

announcements, the posting of flyers at local campuses, in-class announcements, or other appropriate 

means. SSU has uses an email campussafety@ssu.edu to send or receive short notifications to students, 

faculty, and staff.  

 

 

 

 

 

https://www.ssu.edu/academics/general-catalogs/
https://www.ssu.edu/academics/general-catalogs/
mailto:campussafety@ssu.edu
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B. Campus Leadership Contact Information (Current as of September 17, 2019. Subject to 

change. For the most current list, see the SSU’s website at www.ssu.edu.)  

 
 

 

 

 

 

 

 

C. Security Personnel 

Local police have the authority to enforce all applicable regulations and laws. Campus Directors are empowered to 

work closely with local and state authorities on incidents occurring on campus. Reports of violations of laws and 

regulations should be made promptly to the Campus Director and/or to security personnel, if available, to ensure 

that appropriate action is taken. 

SSU rules and policies but do not have the authority to arrest individuals. SSU staff is instructed to call the police 

whenever necessary.  

The San Diego campus has a video surveillance to monitor activities at the surrounding areas. Video surveillance 

cameras are placed in public areas and are either clearly visible or a notice is posted in the surveillance area. 

The Irvine campus has a 24/7 patrol guard. Irvine students will report any security incident to the Security Service 

Center at (866) 234-9851. 

D. Security of Facilities 

SSU University, although a private facility, maintains an open campus environment to allow freedom of 

movement for members of the community. The San Diego facility building is unlocked during the time of 7:00 am 

– 7:00 pm. Classrooms are unlocked at extended times before and after classes, so that students may utilize the 

available facilities. The Irvine facility building is open during the time of 5:00 am – 8:00 pm Monday -Friday and 

Saturdays from 8:00 am to 4:00 pm. The  

SSU facilities, such as classrooms, learning resource centers, and student lounges, have the primary purpose of 

supporting the educational programs of the University. They are available for use by current students, alumni, and 

employees of SSU and upon request. 

The campuses are monitored by security systems. 

Students and staff can also report emergency incidents to: 

• San Diego Police Department -Western Division 
Western Division serves a population of 129,709 people and encompasses 22.7 square miles. 

Address: 5215 Gaines Street, San Diego, CA  92110 – Phone: (619) 692-4800 - email: sdpdwestern@pd.sandiego.gov 

• The Irvine Police Department  

The department's jurisdiction includes the entire city of Irvine, which covers nearly 70 square miles and a  

Address: 1 Civic Center Plaza, Irvine, CA 92606 -Phone: (949) 724-7000 - email: ps@cityofirvine.org 

 

E. Campus Security and Crime Prevention Programs 

An overview of campus security policies is provided in the Student General Catalog, available at 

https://www.ssu.edu/academics/general-catalogs/, and the Employee Handbook. 

SSU will provide security information via email, or other appropriate means in local campuses regarding 

security alerts and events. 

SSU campuses may also organize crime prevention events consistent with campus security needs, such as 

information sessions with local police. 

F. Emergency Plan 

Campus Contact Phone Email 

San Diego Denise Mastro 
(619)298-1829 - School  
(619)806-2309- emergency  dmastro@ssu.edu 

Irvine Beate Berg 
(619)298-1829 - School  
(949) 209-7207- emergency bberg@ssu.edu 

http://www.ssu.edu/
https://www.google.com/search?sxsrf=ACYBGNR3a9bVv4Md7ZQUbNGTi9h1xwEMFA:1579715114449&q=irvine+police+department+address&stick=H4sIAAAAAAAAAOPgE-LSz9U3MCrKKqss0JLNTrbSz8lPTizJzM-DM6wSU1KKUouLF7EqZBaVZealKhTk52QmpyqkpBYkFpXkpuaVKECVAACuIRBgUAAAAA&ludocid=2019859277295239347&sa=X&ved=2ahUKEwjYwvix4ZfnAhWPhJ4KHRZrCqcQ6BMwFHoECAoQMA&sxsrf=ACYBGNR3a9bVv4Md7ZQUbNGTi9h1xwEMFA:1579715114449
https://www.google.com/search?sxsrf=ACYBGNR3a9bVv4Md7ZQUbNGTi9h1xwEMFA:1579715114449&q=irvine+police+department+phone&ludocid=2019859277295239347&sa=X&ved=2ahUKEwjYwvix4ZfnAhWPhJ4KHRZrCqcQ6BMwF3oECAoQTA&sxsrf=ACYBGNR3a9bVv4Md7ZQUbNGTi9h1xwEMFA:1579715114449
https://www.ssu.edu/academics/general-catalogs/
mailto:dmastro@ssu.edu
mailto:bberg@ssu.edu
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The purpose of SSU Plan is to protect the safety of its students, faculty, staff, and take steps to: 

1) prevent and mitigate;  

2) prepare for;  

3) respond to; and  

4) recover from emergencies in order to protect the University’s essential functions during and after an 

emergency. In the event of a significant emergency or dangerous situation involving an immediate threat 

to the health or safety of students or employees occurring on campus or other SSU event, the University 

will consider the safety of the community: 

An SSU staff member will compromise efforts to assist a victim or to contain, respond to, or otherwise 

mitigate the emergency. 

After the initial notification, the University will provide adequate follow-up information to students, 

faculty and staff. 

The Plan applies to a wide range of emergencies, including but not limited to medical emergencies, 

weather emergencies, explosions, fire, workplace/campus violence, active shooter, suspicious persons 

and packages, and other events impacting the health and safety of students, faculty, staff, or the physical 

condition of any SSU facilities. This policy and the Plan apply to all locations. Each facility should 

communicate with local emergency responders (fire, police, medical) requesting their cooperation to 

inform the University about reported situations that may permit an emergency response or timely 

warning.  

Emergency Notification Procedures 

The University has designated a Control Team that will serve as the responsible authority for SSU 

emergency response activities 

Emergency Control Team: Each campus will have Control Team responsible for addressing emergencies 

at the locations by provide leadership and guidance employees, faculty, and students for safety, security, 

emergency, and incident management. The Emergency 

Response Team consists of: 

• Chancellor 

• Students Services Office 

• Campus Director 

 

Emergency Notification and Evacuation Testing 

The University publicize its emergency response and evacuation procedures around the campuses. In 

addition, test evacuation procedures at each campus may be conducted at least annually. Each location 

may designate a safety representative to coordinate evacuation tests and assist with evacuation in the 

event of an actual emergency. Tests maybe announced or unannounced and will be documented by the 

Campus Director. Documentation will include a description of the test, the date and time, and whether it 

was announced or unannounced. Documentation should be sent to campussafety@ssu.edu with the 

subject line: Test of Evacuation Procedures. 

 

 

 

 

Timely Warning Notifications 

In addition to emergency notifications, similar notices (both in content and process) will also be issued, in 

a timely manner that will aid in the prevention of any Clery Act crimes that are reported to campus 

leaders or local police agencies if that the incident represents a threat to students and employees. 
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G. Monitoring of Off-Campus Locations 

As of September 17, 2019, SSU University does not have off-campus housing facilities, off-campus 

student organization facilities or any other off-campus facilities and therefore does not monitor reports of 

criminal activity at off-campus locations. SSU University does, however, tracks with local police 

departments the crime monitoring in the neighborhoods immediately surrounding local campuses. 

 

H. Safety Tips 

Here are some commonsense tips for personal safety and loss prevention: 

Protect your possessions; always keep book bags and purses with you  or locked in a secure place. 

When staying late at the university or learning resources center, ask the other students to walk with you to 

your car. 

Walk with confidence - show you are alert and in control. Be aware of your surroundings. If you think 

someone is following you, abruptly switch directions and cross the street. 

If you’re still being followed, go to a public place and ask for help. Have your car or house keys available 

before you reach your door. 

Don’t flash large amounts of cash or other valuable objects. 

Walk with other people whenever possible; avoid isolated areas such as alleys, wooded areas, and poorly 

lit or deserted parking lots and streets. 

I.D. tags with your name, address, or license number on your key chains should be avoided; if lost, they 

could lead to theft. 

Keep car doors and windows locked. 

If your purse or wallet is being stolen, don’t fight for it. Rather than risk personal injury, release it and 

report the incident to the Campus Director. 

Immediately contact the Campus Director to report any criminal incidents and/or suspicious 

persons. 

 

 

III. Campus Security Policies  

A. Alcohol and Drug Policies 

 

1. Drug-Free Policy 

The possession, use, or distribution of alcohol and illicit drugs by members of the SSU community on 

any campus facility during class, study, or work periods is incompatible with the goals of the University. 

No employee or student should report to work or class while under the influence of alcohol or illegal 

drugs. Violators of these rules are subject to evaluation/treatment for a substance use disorder, or to 

disciplinary action as described in the General Catalog, up to and including termination or expulsion. 

SSU employees are also subject to the “Drug-Free Workplace” policies described in the Employee 

Handbook. 

 

a. Alcohol Policy 

The possession, consumption, or sale of alcohol on campus or at SSU-sponsored activities is prohibited, 

unless specifically sanctioned by the University and allowed by state and local alcoholic beverage 

regulations. The use of alcoholic beverages in the following instances must be approved by the chancellor 

or any designated staff on campus and at functions sponsored by SSU.  
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Non-alcoholic beverages and food items must be available at the same place as the alcoholic beverages 

and readily accessible if alcoholic beverages are available. Advertisements for social functions may not 

describe the availability of alcohol as a promotional tool nor promote consumption of alcohol by minors. 

All persons must have proof of age at any activity involving the consumption of alcoholic beverages. If 

alcoholic beverages are served, the sponsoring organization must implement precautionary measures to 

ensure that alcoholic beverages are not accessible or served to persons under the legal drinking age or to 

persons who appear to be intoxicated. Individuals involved in the illegal use or distribution of alcohol are 

subject to arrest and University disciplinary action. 

b. Drugs 

SSU prohibits the possession, use, or distribution of illegal drugs on University property. Possession, 

sale, use, or distribution of controlled substances, including marijuana, is a violation of federal and state 

laws and University policy. Students and employees who violate state or federal drug laws will be 

referred by SSU to the appropriate authorities for criminal prosecution, and, if convicted, may be subject 

to suspension, termination, or expulsion from the University. 

2. Legal Sanctions for Unlawful Possession of Alcohol and Drugs 

In addition to violating University policy, unlawful possession of alcohol and drugs may violate federal 

and state laws. Students and employees entering University property under the influence of alcohol or 

drugs will be referred to treatment and/or reported to local authorities. All other persons will be reported 

to local authorities immediately. 

The following summary provides information on some of the potential legal penalties for drug and 

alcohol violations: 

a. Alcohol Violations 

The legal drinking age in the United States is 21 in all 50 states and the District of Columbia. Persons 

possessing or consuming alcohol under the legal drinking age may face fines or jail time. Many states 

impose severe penalties for persons using false identification to purchase or consume alcohol. Driving 

while under the influence of alcohol is a serious offense. In addition to restrictions on blood alcohol 

content for drivers above the legal drinking age, many states also have strict “zero tolerance” laws 

prohibiting driving under the influence of any amount of alcohol if the driver is under the age of 

21.Specific information on legal penalties for alcohol violations in the states in which the University has 

physical campuses can be located at the following websites: 

National 

National Highway Traffic Safety Administration 

https://www.nhtsa.gov/risky-driving/drunk-driving 

California Alcoholic Beverage Control Board 

Beverage Control Administration 

https://www.abc.ca.gov/ 

 

 

 

 

b. Drug Violations 

Possession of any controlled substance, including drugs such as marijuana, cocaine, LSD and ecstasy, as 

well as unauthorized prescription medications, drug paraphernalia and materials used to manufacture or 

distribute illegal drugs, can result in serious penalties under federal and state laws, including 

imprisonment and large fines. Penalties increase sharply if the conviction involves possession, 

distribution or manufacture of controlled substances while on the grounds of a school or college. In 

https://www.abc.ca.gov/
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addition, students convicted of possessing or selling illegal drugs (not including alcohol and tobacco) 

may being eligible to participate in federal student loan programs offered by the U.S. Department of 

Education. 

3. Health Risks of Alcohol and Drug Use 

Health risks associated with use of alcohol and illicit drugs include physical and psychological addiction; 

permanent damage to vital organs, such as the brain and liver; complications during pregnancy; loss of 

motor coordination; psychological and mood disorders; and increased risk of several types of cancers. For 

additional information on alcohol- and drug-related health risks, please visit 

www.whitehousedrugpolicy.gov. 

 

4. Treatment Resources for Alcohol and Drug Addiction 

Students or employees who need assistance in overcoming alcohol- or drug-related problems are 

encouraged to contact the substance abuse organizations listed below or in the additional resource listing 

in Part V of this report. 

Substance Abuse & Mental Health Services Association 

1-800-662-HELP (4357) 

www.samhsa.gov 

The Substance Abuse & Mental Health Services Association (“SAMHSA”) is the Federal agency charged 

with improving the quality and availability of prevention, treatment, and rehabilitative services in order to 

reduce illness, death, disability, and cost to society resulting from substance abuse and mental illnesses. 

The SAMHSA website has a treatment facility locator searchable by type of treatment, form of treatment 

and forms of payment accepted. 

Alcoholics Anonymous www.aa.org 

Alcoholics Anonymous is worldwide with meetings in almost every community. Contact a nearby central 

office, intergroup, or answering service to find specific locations. Telephone numbers for Alcoholics 

Anonymous are often listed in local telephone directories. Outside of the United States and Canada, 

contact the International General Services Office. 

866-972-5055 or 800-777-1515 
https://www.sandiegona.org/meetings/ 

https://orangecountyna.org/ocwp/meetings/ 

 

B. Sexual Misconduct & Domestic Violence 

SSU is committed to promote an environment in which students, faculty, and staff can learn and working 

an atmosphere free of unlawful discrimination, which includes instances of harassment, exploitation, 

intimidation or violence. The University regards domestic violence, dating violence, sexual assault, 

sexual exploitation, sexual harassment, and stalking as serious offenses that may result in suspension, 

expulsion, or termination of employment. 

Any such conduct shall be considered a violation of this policy. 

This policy applies to all students, faculty, and staff, regardless of sexual orientation or gender identity, as 

well as to third parties. SSU encourages students to read and follow the established procedures of 

personal safety and sexual assault prevention programs in place and follows established procedures for 

reporting violations of University policy and state/federal law, including contacting local law 

enforcement personnel and assisting alleged victims. This policy also applies to off-campus conduct, if 

the conduct occurs in the context of an education program or setting or has a continuing effect on an SSU 

location. No SSU University officer, faculty member, staff member, of the University shall retaliate, 
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intimidate, threaten, force, or otherwise discriminate against any individual for exercising their rights or 

responsibilities under Title IX of the Education 

Amendments of 1972 or the Campus Sexual Violence Elimination Act. SSU will take strong responsive 

action against any retaliation. SSU encourages victims to report offenses to campus security, the Campus 

Director, and/or Title IX Coordinator and to exercise their rights, if desired. 

Definitions 

“Accused” means a person accused of conduct prohibited by this policy and does not imply that that 

person is guilty. 

“Advisor” means any individual who provides the accuser or accused support, guidance, or advice. 

“Awareness programs” means SSU-wide or audience-specific (students—new or continuing, 

employees—newer current) programming, initiatives, and strategies that increase audience knowledge 

and share information and resources to prevent violence, promote safety, and reduce perpetration. 

“Bystander intervention” means safe and positive options that may be carried out by an individual or 

individuals to 

prevent harm or intervene when there is a risk of dating violence, domestic violence, sexual assault, or 

stalking. 

Bystander intervention includes recognizing situations of potential harm, understanding institutional 

structures and 

cultural conditions that facilitate violence, overcoming barriers to intervening, identifying safe and 

effective intervention options, and acting to intervene. 

“Consent” is a voluntary agreement to engage in sexual activity. Specifically: someone cannot consent if 

he or she is incapacitated; past consent does not imply future consent; silence or an absence of resistance 

does not imply consent; consent to engage in sexual activity with one person does not imply consent to 

engage in sexual activity with another person; consent can be withdrawn at any time; and coercion, force, 

or threat of either invalidates consent. 

“Dating Violence” includes violence by a person who is or has been in a romantic or intimate relationship 

with the victim. The existence of such a relationship will be gauged by its length, type, and frequency of 

interaction, with a determination to be based on the reporting party’s statement. 

“Domestic Violence” includes asserted violent misdemeanor and felony offenses committed by the 

victim’s current or former spouse, current or former cohabitant, person with whom the victim shares a 

child in common, person similarly situated to a spouse of the victim under domestic or family violence 

law, or anyone else against whom an adult or youth victim is protected under domestic or family violence 

law. 

“Hostile environment caused by sexual harassment” is an unwelcoming and unprofessional environment 

which is usually created following a pattern of sexual harassment. Isolated or infrequent incidents of 

extremely offensive sexual harassment, however, may create a hostile environment. 

“Incapacitation” means any physical state when a person lacks capacity to give consent (e.g., when a 

person is asleep or unconscious, when a person lacks capacity to give consent due to the use of drugs or 

alcohol, or when an intellectual or other disability prevents the person from having the capacity to give 

consent). 

“Intimidation” means to coerce by threat or to make timid or fearful. 

“Ongoing prevention and awareness campaigns” means programming, initiatives, and strategies that are 

sustained over time and focus on increasing understanding of topics relevant to and skills for addressing 

dating violence, domestic violence, sexual assault, and stalking, using a range of strategies with 

audiences throughout SSU. 
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“Primary prevention programs” means programming, initiatives, and strategies informed by research or 

assessed for value, effectiveness, or outcome that are intended to stop dating violence, domestic violence, 

sexual assault, and stalking before they occur through the promotion of positive and healthy behaviors 

that foster healthy, mutually respectful relationships and sexuality, encourage safe bystander intervention, 

and seek to change behavior and social norms in healthy and safe directions. 

“Proceeding” means all activities related to the non-criminal resolution of a disciplinary complaint, 

including, but not limited to, fact-finding investigations, formal or informal meetings, and hearings. 

Proceeding does not include communications and meetings between officials and victims concerning 

accommodations or protective measures to be provided to a victim. 

“Result” means any initial, interim, and final decision by the Dean of Students, his/her designee, or the 

Disciplinary Committee. Result also includes sanctions and the rationale for the result and the sanctions. 

“Retaliation” means taking materially adverse action against someone because the individual has engaged 

in legally protected activities. For instance, taking the following actions because the individual has in 

good faith complained of conduct prohibited by this policy could be examples of retaliation: lowering of 

grades; assigning poor performance ratings; changing work duties; lodging threats; taking disciplinary 

action, including but not limited to suspension, expulsion, or firing of an individual. “Sexual assault” 

includes rape (i.e., penetration, no matter how slight, of the vagina or anus with any body part or object, 

or oral penetration by a sex organ of another person, without the consent of the victim), fondling (i.e., 

touching of the private body parts of another person for the purpose of sexual gratification, without the 

consent of the victim), incest, or statutory rape. 

“Sexual exploitation” means any actual or attempted abuse of a position of vulnerability, differential 

power, or trust, for sexual purposes, including, but not limited to, profiting monetarily, socially or 

politically from the sexual exploitation of another. 

“Sexual harassment” includes unwelcome sexual advances; requests for sexual favors; and other verbal, 

physical, or visual abuse or offense of a sexual nature made by any person. Sexual harassment is 

unwelcome whenever the person subjected to it considers it unwelcome. 

“Stalking” means a course of conduct directed at a specific person that would cause a reasonable person 

to fear for her or his safety or the safety of a third person, or to suffer substantial emotional distress. For 

purposes of this definition, a course of conduct means two or more acts of stalking behavior. Stalking 

behavior includes but is not limited to: following a person; threatening a person; appearing uninvited at a 

person's home, work, or school; making unwanted phone calls; sending unwanted emails or text 

messages; leaving objects for a person; vandalizing person's property; injuring a person’s pet; and 

monitoring or placing a person under surveillance. Stalking behavior may be conducted directly or 

indirectly, through a third party, and may be conducted by any action, 

method, or device. 

“Title IX Coordinator” means the employee charged with the responsibility to coordinate a school’s 

efforts to comply with and carry out its responsibilities under Title IX of the Education Amendments of 

1972, including any investigation of any complaint communicated to the school alleging its 

noncompliance with this part or alleging any actions which would be prohibited by this part. The 

student’s services shall serve as the Title IX Coordinator for SSU University. If a victim reports an 

incident of sexual misconduct to any faculty or staff member, the employee to whom the incident is 

reported must report the incident to the Title IX Coordinator. 

“Victim” means a person alleging to have been subjected to conduct prohibited by this policy. 

Assistance from SSU 

For victims of conduct prohibited by this policy, SSU will: 

Provide, upon reporting having been a victim, a written explanation of the victim’s rights and options; 
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Provide written notification about existing counseling, health, mental health, victim advocacy, legal 

assistance, visa and immigration assistance, student financial aid, and other services available for victims, 

both within the University and in the community; 

Report the offense to local law enforcement, campus safety personnel, and health officials, and be 

assisted by SSU authorities in notifying law enforcement authorities, if the victim chooses to do so; or 

decline to notify law enforcement authorities, if the victim chooses to do so; 

o Honor the wishes of the victim to keep confidential any disclosure of sexual misconduct to the 

greatest extent possible. A victim who at first requests confidentiality may later decide to file a 

complaint with the University or report the incident to local law enforcement. The University will 

not share information with law enforcement without the victim’s consent or unless the victim has 

also reported the incident to law enforcement. 

If a victim requests confidentiality, the University may not be able to conduct a full investigation 

or to fully pursue disciplinary actions against the accused; 

Although rare, there are times when the University may not be able to honor a victim’s request for 

confidentiality in order to provide a safe, non-discriminatory environment 

 The University may rely on the information provided by the victim to issue a timely warning to 

the University community if there is an on-going imminent danger to the community. Any such 

warning will not include any information that identifies the victim; 

If the University cannot maintain the victim’s confidentiality, it will notify the victim before initiating an 

investigation and will, to the extent possible, only share information with people responsible for handling 

the University’s response. The University will not require a victim to participate in any investigation or 

disciplinary proceeding; 

Keep their identity confidential for purposes of reporting and disclosure for purposes of the Clery Act; 

Preserve evidence of the conduct prohibited by this policy; 

Provide information about options for, and available assistance in, changing academic situations (e.g., 

change to course schedule, class section, or modality), and have maintained as confidential any such 

accommodations or protective measures to the extent that maintaining such confidentiality would not 

impair the ability of the institution to provide the accommodations or protective measures; the University 

will make such accommodations if the victim requests them and if such accommodations are reasonably 

available, regardless of whether the victim chooses to report the crime to campus security or local law 

enforcement; 

Provide information about the rights of victims and the University’s responsibilities as related to 

obtaining judicial no-contact, restraining, and protective orders, where applicable; 

Provide an explanation of the procedures for institutional disciplinary action; 

Provide the same opportunities as the accused to have others present during any University disciplinary 

proceeding, including the opportunity to be accompanied to any related meeting or proceeding by the 

advisor of their choice; 

Provide in writing and at the same time as such is provided to the accused, notification of the outcome of 

any institutional disciplinary proceeding that is brought alleging conduct prohibited by this policy; the 

institution’s procedures for the accused and the victim to appeal the result of the disciplinary proceeding, 

if any such procedures are available; any change to the result; and when such results become final. If the 

alleged victim is deceased as a result of the crime or offense, the institution must provide the results of 

the disciplinary hearing to the victim’s next of kin, if so requested; and not be retaliated against, 

intimidated, threatened, coerced, or otherwise discriminated against by the University or any officer, 

employee, or agent of the University for exercising their rights as described here. Compliance with these 
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provisions does not constitute a violation of section 444 of the General Education Provisions Act (20 

U.S.C. 1232g), commonly known as the Family Educational Rights and Privacy Act of 1974 (FERPA). 

SSU will support employees who are victims with the Employee Assistance Program (EAP). The EAP is 

a confidential resource that helps employees and their household members find answers to various kinds 

of personal concerns. The EAP offers consultation, support, information and planning, as well as referrals 

to professional resources in your community. There is no charge to the employee or family member for 

these services and it is confidential. The EAP is available to all full-time employees 24 hours a day, 7 

days a week. The EAP toll-free phone number is 1-877-695-2789. 

Reporting an Incident 

The victim of conduct prohibited by this policy should: 

Dial 9-1-1; 

Report the incident to the police and pursue criminal charges; 

Seek medical treatment as soon as possible, including the collection and preservation of evidence that 

may assist in proving that the alleged criminal offense occurred or may be helpful in obtaining a 

protective order; 

Access the support services provided by the University; 

Report any incident occurring at or near an SSU location to the Campus Director, or Human Resources 

representative (if the accused is an employee) 

The Campus Director, or Human Resources will notify the victim the obligation to report the names of 

the accused and victim involved in the alleged sexual violence, as well as relevant facts regarding the 

alleged incident (including the date, time, and location), to other appropriate school officials; 

The victim’s option to request that the school maintain his or her confidentiality, which the school 

(e.g.,Title IX coordinator) will consider, and the victim’s ability to share the information confidentially 

with counseling, advocacy, health, mental health, or sexual-assault-related services. 

Victims are not required to report the offense to local law enforcement, nor are reporting to local law 

enforcement required to obtain assistance from SSU. 

If an incident of conduct prohibited by this policy is reported to any SSU employee and the victim has not 

requested confidentiality, the employee to whom it is reported must report the incident to the Campus 

Director, or Human Resources representative (if the accused is an employee). Employees who fail to do 

so are subject to disciplinary action, including termination of employment. 

 

 

Preserving Evidence 

After an incident of sexual assault, domestic violence, or dating violence, it is important that the victim 

receive a medical examination from trained medical personnel. Preserving the evidence from the incident 

is important. Even if the victim does not wish to report the incident to local law enforcement immediately 

or is not certain whether he or she will prosecute, preserving evidence allows the victim to change his or 

her mind later. Victims should make every effort to save anything that might contain the perpetrator’s 

DNA, therefore a victim should not: 

Bath or shower; 

Use the restroom; 

Change clothes; 

Comb hair; 

Clean up the crime scene; or 

Move anything the offender may have touched. 

Sanctions 
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Sexual assault, dating violence, domestic violence, stalking, and other forcible or non-forcible sex 

offenses violate the standards of conduct expected of every member of the SSU community. Sexual 

assault is a criminal act, subject to criminal and civil penalties under state and federal law. In all cases, 

the University will cooperate with and support local, state and federal law enforcement. Students found to 

have violated this policy may face suspension or expulsion. Employees found to have violated this policy 

may face termination of employment. 

 

 

Disciplinary Proceedings 

Although victims of conduct prohibited by this policy are not required to report the incident, victims are 

encouraged to report the incident immediately to appropriate law enforcement authorities, or to campus 

security or the Campus Director who will assist in notifying these authorities if requested. If the accused 

is a student, the incident must be referred to campus director, who will consider investigating the incident 

considering the victim’s request for confidentiality. A victim may not be required to participate in any 

investigation or disciplinary proceeding. 

Once the director or his or her designee have decided to initiate an investigation after considering the 

victim’s request for confidentiality, he or she shall conduct a, fair and impartial process from initial 

investigation through final resolution of the matter. The campus director or his or her designee will 

conduct the investigation in a manner appropriate considering the circumstances of the case, which will 

typically include interviews with the parties and any witnesses. The interviews will be supplemented by 

the gathering of any physical, documentary or other evidence. As part of the investigation. 

The campus director or his or her designee will complete the investigation and issue a written decision 

within 20 (twenty) working days of receiving the report of the incident. This written decision will provide 

the parties with the opportunity to appeal the decision.  

SSU will provide alternatives for a victim’s academic situation after an alleged sex offense, if 

requested by the victim and if alternatives are reasonably available. SSU also encourages victims to 

fully prosecute alleged offenders of the law. 

SSU will enforce employees a participation on training on how to investigate and conduct hearings in a 

manner that protects the safety of victims and promotes accountability, as well as on how to respond 

effectively to situations involving domestic violence, dating violence, sexual assault, or stalking. Any 

member of the campus community requiring additional information on sexual assault is welcome to 

contact the toll-free, 24-hour National Sexual Assault Hotline, operated by RAINN (the Rape, Abuse, & 

Incest National Network), at 1-800-656-HOPE (4673) for free, confidential counseling. The RAINN 

website at www.rainn.org also provides information. Additional sexual assault 

resources are provided in part IV of this report. 

Prevention Programs 

SSU enforces all students and employees to participate in educational programs to prevent dating 

violence, domestic violence, sexual assault, and stalking. These programs are intended to stop dating 

violence, domestic violence, sexual assault, and stalking before they occur through the promotion of 

positive and healthy behaviors that foster healthy, mutually respectful relationships and sexuality, 

encourage safe bystander intervention, and seek to change behavior and social norms in healthy and safe 

directions. These programs can be found at https://www.justice.gov/ovw/grant-programs. Also, students and 

employees will find relevant definitions of “dating violence,” “domestic violence,” “sexual assault,” and 

“stalking” in the applicable campus jurisdiction; 

The definition of “consent,” in reference to sexual activity, in the applicable jurisdiction; 

A description of safe and positive options for bystander intervention; 

https://www.justice.gov/ovw/grant-programs
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Information on risk reduction (e.g., how alcohol and other drug use may impact the risk of sexual 

assault); 

Procedures victims should follow if a crime of dating violence, domestic violence, sexual assault, or 

stalking has occurred (e.g., the importance of preserving evidence, how and to whom the alleged offense 

should be reported, options about the involvement of law enforcement and campus authorities, the rights 

of victims and the responsibilities for orders of protection or similar lawful orders); 

Information about how the institution will protect the confidentiality of victims and other necessary 

parties; 

Information about existing counseling, health, and other services available for victims; 

Information about options for, and available assistance in, changing academic, living, transportation, and 

working situations; 

An explanation of the procedures for institutional disciplinary action in cases of alleged dating violence, 

domestic violence, sexual assault, or stalking; 

The standard of evidence that will be used during any disciplinary proceeding in cases of alleged dating 

violence, domestic violence, sexual assault, or stalking; and 

Notification that the University will provide, in writing, information about a victim’s rights and options, 

upon report of being a victim. SSU may offer support for students and employees for domestic violence 

abuse. Students and employees can get support by contacting the  

 National Domestic Violence Hotline at 1−800−799−7233  

 

C. Registered Sex Offenders 

Individuals who have been convicted of sex offenses are required to register with state sex offender 

registries and provide notice of their enrollment or employment at an institution of higher education. 

Accordingly, all students who are convicted sex offenders must notify the law enforcement agency of the 

jurisdiction in which they reside of their enrollment at SSU. Information on registered sex offenders 

living and working in the areas near SSU campuses (if any) may be obtained through 

the following state law enforcement websites. SSU University is not responsible for the accuracy of data 

provided on these websites. 

California 

https://www.meganslaw.ca.gov 

 

D. Sexual Harassment 

SSU strictly prohibits sexual harassment of students, faculty, or staff. Sexual harassment is defined as 

unwelcome sexual advances; requests for sexual favors; or other verbal, non-verbal, physical conduct, or 

written communication of a sexual nature when the conduct of such is sufficiently severe, persistent, or 

pervasive that it denies or limits a student’s ability to participate in or benefit from the education program 

or that it creates a hostile or abusive educational environment. 

Sexual harassment violates SSU University policy as well as state and federal law. Any incidents of 

sexual harassment should be reported to the Office of Student Services so that prompt and effective 

actions can be taken. 

Students may contact the office by email at studentservices@ssu.edu, by phone at (619) 298-1829 or send 

mail to 1094 Cudahy Place Suite 120, San Diego, CA 92110. Allegations of sexual harassment will be 

investigated thoroughly and expeditiously, and appropriate corrective actions will be taken, which may 

include discipline or dismissal of the harassing party. Additional information on the University’s policies 

on sexual harassment may be found in the General Catalog and the Employee Handbook. 

 

https://www.meganslaw.ca.gov/
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It is unlawful to retaliate or discriminate in any way against any person who has expressed concern or 

made any complaint regarding sexual harassment, and SSU will not retaliate or discriminate against any 

person who expresses concern or files a complaint alleging sexual harassment or discrimination. 

E. Weapons 

The unauthorized possession, use, or sale of firearms, ammunition, fireworks, explosives, or dangerous 

weapons of any type is strictly prohibited on or in campus facilities and is subject to criminal sanctions as 

well as SSU discipline. 

 

F. Hazing 

The University does not condone any hazing or mistreatment of another student to cause mental or bodily 

injury. The Office of Student Services shall, upon satisfactory proof of violation of this policy by any 

student, expel the guilty party and, if appropriate, report the incident to local authorities for criminal 

prosecution. 

 

IV. Additional Resources for Sexual Abuse, Mental Health and Substance Abuse Treatment 

Programs 

 

SSU – EMERGENCY REFERRAL INFORMATION: 

 

V. Crime Statistics 

A. Description of Statistics Reported 

The Clery Act requires that universities provide crime statistics to their students about the following 

offenses, as defined by the Federal Bureau of Investigation’s Uniform Crime Reporting Program. 

Criminal Homicide 

Murder & Non-negligent manslaughter 

Negligent manslaughter 

Sex Offenses: Rape, Fondling, Incest, Statutory Rape 

Robbery 

Aggravated Assault 

Burglary 

Motor Vehicle Theft 

Arson 

Liquor, Drug and Illegal Weapons Possession Arrests 

The Violence Against Women Reauthorization Act amended the Clery Act to require that universities 

provide 

crime statistics to their students with regards to: 

Sexual assault 

Dating violence 

Domestic violence 

Stalking 

Hate Crimes must also be reported. The Clery Act requires universities to report as a hate crime, by 

category of prejudice, any of the above offenses where the victim was intentionally selected because of 

the victim’s actual or perceived race, gender, religion, sexual orientation, ethnicity or disability. 

Additionally, universities must report any hate crimes involving the following crimes: larceny-theft, 

simple assault, intimidation, destruction/vandalism of property. The Clery Act also requires that 

universities report not only crimes occurring on campus but also crimes occurring on public property, 
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including thoroughfares, streets, sidewalks, and parking facilities, that is within the campus or 

immediately adjacent to and accessible from the campus. Crime statistics for calendar years 2016, 2017, 

and 2018 for these categories of offenses are provided below. These crime statistics indicate the number 

of reported occurrences of each crime by campus, but do not necessarily reflect arrests or convictions. 

SSU assumes no responsibility for the accuracy of crime statistics reported by local police jurisdictions. 

B. Procedure for Annual Reporting of Crime Statistics 

Throughout each calendar year the Financial Aid officer collects incident reports from the campuses and 

crime data from local police jurisdictions for inclusion in the University’s annual crime statistics report. 

Campus incidents are classified according to the definitions in the Clery Act, applicable regulations, and 

the Handbook for Campus Safety and Security Reporting published by the U.S. Department of Education. 

This report to the campus community, including statistics for crimes required to be reported under the 

Clery Act, is published no later than October 1st of the year following the reporting period. Notification 

of the availability of this report will be sent via e-mail. 

C. Campus Crime Reporting Areas 

Below are descriptions of the locations of the University’s campuses included in the 2018 crime statistics 

reporting. 

Crimes occurring within campus buildings and associated parking areas are included in the statistics 

provided for campus crimes. The crime statistics for each campus address as well as the public streets and 

sidewalks immediately adjacent to each of SSU’s campuses is collected from police department reports. 

SSU San Diego campus – Reports zero crime or incidents on campus during the year 2018. 

Irvine campus – Reports zero crime or incidents on campus during the year 2018. 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

San Diego 

 

The San Diego Campus is located at 1094 Cudahy Place suite 120, San Diego, CA  92110 

Criminal Offenses Geographic Location - San Diego 
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Year 
On Campus 

Property 

On Campus  
Student 
Housing 

 Facilities 
Public  

Property Total 

Murder/ Non-Negligent Manslaughter 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

 Manslaughter by Negligence 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Rape 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Fonfling 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Incest 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Statutory Rape 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Robbery 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Aggravated Assalt 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Burglary 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Motor Vehicle Theft 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Arson 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

 
 
 
 
 

 
 

Geographic Location - San Diego 



18 
 
 

 
 
 
 
 
 

VAWA Offenses Year 
On Campus 
Property 

On Campus 
Student 
Housing 

 Facilities 
Public  

Property Total 

Domestic Violence 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Dating Violence 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Stalking 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Arrests and Disciplinary Referrals  

Geographic Location - San Diego 

Year 
On Campus 

Property 

On Campus 
Student 
Housing 

 Facilities 
Public  

Property Total 

Arrests: Weapons (Possessing, Carrying, etc) 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Disciplinary Referrals: Weapons:(Possessing, Carrying, etc) 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Arrests: Drug Abuse Violations 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Disciplinary Referrals: Drug Abuse Violations 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Arrests: Liquor Law Violations 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Disciplinary Referrals: Liquor Law Violations 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 
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Irvine 
The Irvine campus is located at 2855 Michelle Drive Suite 380- Irvine, CA 92606 

 

Criminal Offenses 

Geographic Location - Irvine 

Year 

On Campus 

Property 

On Campus 

Student 

Housing 

 Facilities 

Public  

Property Total 

Murder/ Non-Negligent Manslaughter 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

 Manslaughter by Negligence 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Rape 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Fonfling 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Incest 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Statutory Rape 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Robbery 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Aggravated Assalt 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Burglary 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Motor Vehicle Theft 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Arson 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 
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VAWA Offenses 

Geographic Location - Irvine 

Year 
On Campus 

Property 

On Campus 
Student 
Housing 

 Facilities 
Public  

Property Total 

Domestic Violence 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Dating Violence 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Stalking 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Arrests and Disciplinary Referrals  

Geographic Location - Irvine 

Year 
On Campus 

Property 

On Campus 
Student 
Housing 

 Facilities 
Public  

Property Total 

Arrests: Weapons (Possessing, Carrying, etc) 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Disciplinary Referrals: Weapons: (Possessing, Carrying, etc) 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Arrests: Drug Abuse Violations 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Disciplinary Referrals: Drug Abuse Violations 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Arrests: Liquor Law Violations 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 

Disciplinary Referrals: Liquor Law Violations 

2016 0 N/A 0 0 

2017 0 N/A 0 0 

2018 0 N/A 0 0 
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What to Do: Active Shooter 
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